E RS Consultant Benefits

Cafeteria Plan

Motion Recruitment Partners offers you the opportunity to choose from a variety of insurance benefits made
available through a Cafeteria Plan. Under the Plan, insurance premiums are paid through salary reduction on a
before or pre-tax basis, reducing your taxes and increasing your net income. The insurance benefits that are
available to you as pre-tax benefits under the Plan are as follows:

e 401(k)
e Medical
e Dental
e Vision
e HSA

e FSA

e Pre-Tax Commuter Plans (Parking/Transit)
Benefit plans where the premiums are deducted after-tax are not included in the Cafeteria Plan.

Eligibility to participate in the Plan coincides with your eligibility for insurance benefits -- following 30
consecutive days of employment (e.g. start date is 7/15, eligibility date is 08/14).

After your initial eligibility, there are only two occasions when you can make new benefit elections or
change your existing benefit elections:

1. Annual Open Enrollment (in November/December each year for a January 1 effective date)
2. Change in Status

Some examples of a “Change in Status” are marriage or divorce, birth or adoption of a child, death of spouse
or dependent, you or your spouse’s employment status changes from full-time to part-time or vice versa, or
spouse starts or terminates employment, loss of Medicaid or State Child Health Plan, or gaining eligibility for
Medicaid or State Child Health Plan.

The election change must be consistent with the qualifying event that triggers the change. Election changes
must be elected within 31 days of the date the change event occurs (60 days for Medicaid or State Child
Health Plans). The effective date of the change in benefits is the date of the qualifying event.
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the following brands: Motion Recruitment, Motion Consulting Group, Sevenstep, and TG Federal.



